DEBRA HARRISON
Debra.Harrison@imail.org | H: 801-571-3045 | C: 801-755-0328 | Sandy, UT 84092


Professional Mission Statement
[bookmark: _Hlk522313502]“To enrich the health and well-being of all patients/family within my care to the best of my ability, with social justice, to provide and advocate for positive patient outcomes based on best care practices, executed with quality and safety, with consideration for patients’ privacy and rights, and encourage my coworkers and other colleagues to achieve the same standard.”


Experience
G3 IHC RN Coordinator, Unit Charge Nurse, Clinical Nurse Experience Leader 	     07/2023-present
· Charge nurse on busy 24 bed med/surgical unit. Manage, collaborate, and assign care of med/surgical patients’ and ensure patients receive high quality evidence-based care for positive patient outcomes.
· Staff Nurse:  Manage, collaborate, and provide patient care for med/surgical patients
· Clinical Nurse Experience 2023-present-perform unit audits to determine staff compliance with policies, assist with other engagement activities like staff birthdays, and staff morale
· Skills super trainer, present train on equipment or new processes to educate unit staff and be a floor resource for future reference
· Clinical coach–train new staff and continuing skills pass off on yearly pass offs for all current staff members
· Safety coach-identify and address safety concerns with staff, staff education
RQI Coach-assist and instruct staff on The RQI Program 
· Staff Mentor-mentor assigned staff members, note progress on assigned education and goals, assist with skills learning, note issues or concerns


TOSH Inpatient Unit-RN Coordinator, Unit Charge Nurse, Clinical Nurse Experience Leader  02/2024-03/2024  
TOSH The Orthopedic Specialty Hospital, Intermountain Healthcare, Murray, UT

· Charge nurse on busy 40-bed orthopedic unit. Manage, collaborate, and assign care of orthopedic patients’ and ensure patients receive high quality evidence-based care for positive patent outcomes.
· Staff Nurse:  Manage, collaborate, and provide patient care for postoperative orthopedic patients
· Code team/Rapid response team member-provide quick critical thinking skills to provide positive patient outcomes during emergencies
· Clinical Nurse Experience 2018-3/2024-perform unit audits to determine staff compliance with policies, assist with other engagement activities like staff birthdays, and staff morale
· Skills super trainer, 2005-present, train on equipment or new processes to educate unit staff and be a floor resource for future reference
· Clinical coach-train new staff and continuing skills pass off on yearly pass offs for all current staff members
· Safety coach-identify and address safety concerns with staff, staff education
RQI Coach–assist and instruct staff on The RQI Program 
· Staff Mentor-mentor assigned staff members, note progress on assigned education and goals, assist with skills learning, note issues or concerns



RN-Agency, Float Nurse	         								10/ 1990-12/1992
ACCN-A Critical Care Nursing Agency | Salt Lake City, UT
Various hospitals in the Salt Lake Valley, 09/1990 - 12/1993 
During this time, I worked at Primary Children's Hospital from 3/1991-2/1992, on a year-long contract 1 day a week on the infant unit taking care of infants from 1 month to 12 months old. The rest of the time I worked at the agency I floated to local hospitals, who needed help for the day such as, the Veteran's Hospital, St. Mark's Hospital, LDS Hospital, Primary Children's Hospital, and a few nursing homes. I was hired to float to critical care units, but half of the time I spent on med/surgical floors.



RN-Float Pool, part time									01/1990 - 08/1990     LDS Hospital - IHC | Salt Lake City, UT
Worked 2 eight-hour evening shifts throughout the hospital as needed to fill shortages, excluding mom/baby.


RN- Critical Care- Full time									02/1986 - 12/1989
Good Samaritan Hospital | San Jose, CA 
Trained in the new RN critical care program taking classes in critical care at De Anza College in San Jose, as well as training full time for 6 weeks in each of the four critical care areas: ICU, CCU, ER, and step-down ICU.  I worked in ICU where I was a code team member each shift. After a year, I moved to the step-down unit to be more involved in patient/family education. I left this job due to a relocation for my husband. 


RN – Full time										09/1985 - 01/1986
Beverly Manor Skilled Nursing Facility | San Jose, CA 
Supervised the care of the residents given by the nursing assistants who assisted with their dressing, toileting, repositioning, ambulating, feeding, and bathing. I provided their daily medications, provided dressing changes, monitored abnormal vital signs, did patient assessments as needed, and coordinated care with interdisciplinary staff to plan effective patient care plans.



RN- Full time										10/1984 - 05/1985
LDS HOSPITAL-IHC | Salt Lake City, UT 
RN new graduate on a medical/surgical/oncology unit. I had worked on this floor as a student for a few weeks, so I was comfortable with the patient's that this floor received. After four months I was made an assistant team lead for some of my shifts and began to orient new staff members. I left this job due to a job relocation for my husband out of state.


Education and Training
Western Governors University | Salt Lake City, UT, United States
Bachelor of Science in Nursing September 2018

Brigham Young University | Provo, UT, United States
Associate of Science in Nursing December 1983


Certifications and Awards
· Current BLS certified
· The Year Nurse Excellence Award, TOSH Facility Award, 2008, Intermountain Healthcare Award 2008
· The Year Nurse Excellence Leader Award, TOSH Facility Award, 2021, Intermountain Healthcare Award 20218




